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Step 1: Introductory Information

Grant Title:

Grantee Name:

COPS Technology Interoperability - Grant Number:
2007

City of Phoenix Award Amount:

2007-CK-WX-0023

$5,341,852.00

Grantee Type: Local Government Agency
Address: 620 W. Washington Street, Suite 422

Phoenix, Arizona

85003
Contact Person: Jesse Cooper Telephone #: 602-534-0315
Contact Address: 620 W. Washington Street

Phoenix, Arizona

85003
DOJ Grant Manager: Peter Stickl DOJ Telephone #: 202-514-8013
Grant Title: COPLINK Project Grant Number: 2010-CK-WX-0318
Grantee Name: City of Phoenix Award Amount: $500,000.00

Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Local Government Agency

620 W. Washington Street, Suite 422
Phoenix, Arizona
85003

Commander Mary Roberts

620 W. Washington Street
Phoenix, Arizona
85003

Peter Stickl

Telephone #:

DOJ Telephone #:

602-534-1314

202-514-8013

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Mobile Data Security Project Grant Number:

City of Phoenix Award Amount:
Local Government Agency

620 W. Washington, Suite 422
Phoenix, Arizona
85003

Commander Mary Roberts

620 W. Washington, Suite 422
Phoenix, Arizona
85003

Peter Stickl

Telephone #:

DOJ Telephone #:

2010-CK-WX-0231
$300,000.00

602-534-1314

202-514-8013
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Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

ARRA 2009 Internet Crimes
Against Children Task Force
Program

Grant Number:

City of Phoenix Award Amount:

Local Government Agency
620 W. Washington Street, Suite 422
Phoenix, Arizona
85003

Sergeant Jerry Barker

620 W. Washington Street
Phoenix, Arizona
85003

Telephone #:

Krista Brackens

DOJ Telephone #:

2009-SN-B9-K058

$824,004.00

623-466-1828

202-305-1229

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Gang Resistance Education and Grant Number:

Training Regional Grant - 2010

City of Phoenix Award Amount:

Local Government Agency

620 W. Washington Street, Suite 422
Phoenix, Arizona
85003

Sergeant Kevin Bryce

620 W. Washington Street
Phoenix, Arizona
85003

Telephone #:

Dennis Mondoro

DOJ Telephone #:

2010-JV-FX-K004

$620,000.00

602-495-0432

202-514-3913

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

FY 2012 Internet Crimes Against  Grant Number:

Children Task Force Continuation

Program
City of Phoenix Award Amount:
Local Government Agency

620 W. Washington Street, Suite 422
Phoenix, Arizona
85003

Sergeant Jerry Barker

620 W. Washington
Phoenix, Arizona

Telephone #:

2012-MC-FX-K008

$350,122.00

623-466-1828
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85003

DOJ Grant Manager: Jaqueline O'Reilly DOJ Telephone #: 202-514-5024
Grant Title: FY 2011 Smart Policing Initiative: ~ Grant Number: 2011-DB-BX-0018
Smart Policing Innovation '
Grantee Name: City of Phoenix Award Amount: $500,000.00
Grantee Type: Local Government Agency
Address: 620 W. Washington Street, Suite 422
Phoenix, Arizona
85003
Contact Person: Commander Michael Kurtenbach ~ Telephone #: 602-495-7878

Contact Address: 620 W. Washington Street
Phoenix, Arizona
85003

DOJ Grant Manager: Tahita Barringer DOJ Telephone #: 202-616-3294

Policy Statement:

Effective March 22, 2005, the City of Phoenix enacted Administrative Regulation 2.35, reviewed on March 3, 2010, which
states; The City of Phoenix is committed to providing a discrimination-free environment for all employees. The City will
not tolerate prohibited discrimination in the workplace. A complete copy of the Administrative Regulation is available upon
request.

Effective June 2003, the Phoenix Police Department enacted Revised Operations Order 3.14 (2D), which states; The
Phoenix Police Department is committed to ensuring that the principles of equal treatment in all aspects of employment
are understood, respected, and practiced throughout the organization. A complete copy of the Operations Order 3.14 is
available upon request.
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Step 4b: Narrative Underutilization Analysis
Step 4b: Narrative Underutilization Analysis

Due to the current economic downturn and budget constraints, the PPD has not hired for Protective Services Sworn
positions since January 2009. Additionally, the City of Phoenix does not anticipate being able to hire for paid police officer
positions until sometime in 2015. The Phoenix Police Department has hired for civilian (non-sworn) positions when an
existing position is vacant and only if there is a critical need to fill the position.

in keeping with the Phoenix Police Departments (PPD) commitment to having a workforce that reflects the community it
serves, the PPD will examine its recruitment and retention practices to see if there may be ways to attract more applicants
from the underutilized categories.

Analysis:
Currently, there is an underutilization of two or more standard deviations in eight job categories see below.

Officials/Administrators:
Underutilization of -48% in the White male category, -7% in the Hispanic or Latino male category, and -6% in the Hispanic
or Latino female category.

Professionals:
Underutilization of -3% in the Hispanic or Latino male category.

Technicians:
Underutilization of -9% in the White male category and -3% in the Asian female category.

Protective Services Sworn-Officials: ,
Underutilization of -4% in the Hispanic or Latino male category, -3%
in the White female category, and -4% in the Hispanic or Latino female category.

Protective Services Sworn-Patrol Officers:
Underutilization of -14% in the Hispanic or Latino male category, -9% in the White female category, and -13% in the
Hispanic or Latino female category.

Protective Services Non-sworn:
Underutilization of -16% in the White male category and -20% in the White female category.

Administrative Support:
Underutilization of -15% in the White male category.

Skilled Craft: ,
Underutilization of -40% in the Hispanic or Latino male category and
-3% in the White female category.

Step 5 & 6: Objectives and Steps

1. Officials/Administrators: Our objective is to provide equal employment opportunities for White males,
Hispanic or Latino males, and Hispanic or Latino females when the Phoenix Police Department fills vacancies
and our budget supports hiring.
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a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.

b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.

2. Professionals: Our objective is to provide equal employment opportunities for Hispanic or Latino males
when the Phoenix Police Department fills vacancies and our budget supports hiring.
a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.

b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.

3. Technicians: Our objective is to provide equal employment opportunities for White males and Asian females
when the Phoenix Police Department fills vacancies and our budget supports hiring.
a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.

b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.

4. Protective Services Sworn-Officials: Our objective is to provide equal employment opportunities for
Hispanic or Latino males, and for White, and Hispanic or Latino females when the Phoenix Police Department
fills vacancies and our budget supports hiring.
a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.
b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.
5. Protective Services Sworn-Patrol Officers: Our objective is to provide equal employment opportunities for
Hispanic or Latino males, and for White, Hispanic or Latino females when the Phoenix Police Department fills
vacancies and our budget supports hiring.
a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.
b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.
6. Protective Services Non-Sworn: Our objective is to prbvide equal employment opportunities for White males
and females when the Phoenix Police Department fills vacancies and our budget supports hiring.

a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.

b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.

7. Administrative Support: Our objective is to provide equal employment opportunities for White males when
the Phoenix Police Department fills vacancies and our budget supports hiring.

a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.

b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.

8. Skilled Craft: Our objective is to provide equal employment opportunities for Hispanic or Latino males and
White females when the Phoenix Police Department fills vacancies and our budget supports hiring.

a. The City of Phoenix reviews all job requirements and hiring procedures to ensure no barriers exist to any of the
categories and provide equal employment opportunity for all applicants.
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b. To address underutilization, the Phoenix Police Department advertises job opportunities using local newspapers,
radio stations, and trade specific organizations.

Step 7a: Internal Dissemination
1. Provide a link on the Phoenix Police Departments internal website (PolicePoint) for employees to view the EEOP.

2. Annually distribute an EEOP statement of support, from the Chief of Police to all employees, via the internal employee
newsletter. )

Step 7b: External Dissemination

1. Include a statement in all City of Phoenix job applications and postings that we are an Equal Opportunity Employer.
2. Post a link to the Police Departments EEOP on the City of Phoenix public website.
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| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

‘\,(J Chet of Bolce (0- 73

[signature] [title] [date]
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